
                              FAIRLIGHT NURSING HOME  JOB DESCRIPTION 
 
JOB TITLE:            Registered Nurse 
 
REPORTS TO:       Registered Manager/ Deputy Manager  
 
ACCOUNTABILITY:  Professionally accountable for providing standards of nursing 
acceptable to the Nursing and Midwifery Council (NMC) and the Local Care 
Commissioning Group 
 
QUALIFICATION & EXPERIENCE:  Qualified on the appropriate Register, experience 
preferred however, training and supervision will be given. 
 
RESPONSIBILITIES & DUTIES: 
 
CLINICAL: 
 

1. Make assessments of a resident’s clinical condition and the significance of 
any change and record on care plan and shift report. 

2. Identify the Resident’s nursing needs; physical, psychological, social and 
spiritual and plan appropriate interventions on the care plan, completing the 
necessary risk assessments. 

3. Arrange that the nursing needs of the Residents are planned, recorded, 
reviewed at least each month and met by members of the nursing team 
including yourself, by effectively co-ordinating available resources. 

4. Give skilled practical nursing care. 
5. Evaluates the effects of nursing care upon the Resident’s progress and 

records in the shift report. 
6. Ensure that all members of the multi-disciplinary team are able to play their 

full part in the care of the Resident by effectively communicating with all 
outside healthcare and other professionals as required. 

7. Assess effects of the Resident’s illness on the needs of the relatives/friends; 
evaluate and gives appropriate support/advice taking into account their 
emotional and social needs. 

8. Act in support of staff and Residents. 
9. Act as a communication link within the Home and the Community. 
10. Supervise the practices of members of the nursing team and care staff. 
11. Assist the care team in providing care to residents as required and monitor  

that care staff deliver care as required by the care plan. 
12. Assist with the overseeing of catering and domestic provisions via checking 

and signing off meal selections before catering provision is made. 
 

PROFESSIONAL: 
 

1. Is aware of and pursues your own continuing educational needs including 
Revalidation evidence. 

2. Are responsible for keeping your own knowledge up-to-date. 



3. Motivate and facilitate learning and teaching amongst the members of the 
nursing and care team. 

4. Participate in induction and orientation programmes for all grades of nursing 
and other staff as required. 

5. Participate in the assessment of the progress and professional development 
of junior members of the nursing team. 

6. Is aware of your role as a professional nurse and undertakes practices within 
that framework and according to the NMC Code of Conduct. 

7. Work according to a duty rota as displayed. 
8. Is aware of the constraints upon the use of Resident’s data, in accordance 

with GDPR law. 
 
MANAGEMENT: 
 

1. Keep accurate, comprehensive, up to date records and written reports as 
required, using paper and/or computerised systems. Carry out spot check on 
documentation completed by care staff to promote accurate recording of 
Activities of Daily Living. 

2. Attend fire drills and/or practices ensuring that instructions regarding fire 
precautions are followed. Act as Fire Warden. 

3. Maintain custody of clinical room and drug cupboard keys. 
4. Administer drugs in accordance with the NMC and Medication Handling 

policy and procedure for the Home. 
5. Ensure correct and economical use of stocks and materials, including 

incontinence pads. 
6. Is aware of the Health & Safety at Work Act and your responsibilities under 

the Act: a) Ensure that safety and correct use of all equipment, b) Is 
responsible for writing an accurate and comprehensive report for any 
accident/incident which occurs. 

7. Reports any serious or adverse incident to the Registered Manager (or 
Deputy Manager in the Registered Manager’s absence) e.g. 

 Unexpected death of a resident 
 Any occurrence that renders the Home unfit for purpose. Fire , flood 

etc. 
 Any serious criminal activity within the Home or its grounds. 

 
This job description may be reviewed and changed from time-to-time according to 
the needs of the Home and the Residents. 
 
 
 
 
 
 
 

 
 


